9 Orbital International LLC

e  Abide by the legal, statutory and regulatory rules prevailing
in Oman and in the Country of operations and any other
requirements to which Orbital International LLC
subscribes.

e  Provide adequate control of Health and safety risks arising
from our work activities and being protected from Injuries.

e Ensure that all employees and others who are directly or
indirectly under the Sphere of Orbital International LLC is
competent to do their tasks and to give them adequate
training, instruction, information and supervision.

e  Protect the environment from damages and pollution.

e  Maintain safe and healthy working condition and to review
and revise this policy as necessary at regular intervals
focused on continual improvement.

° Prevent accident and cases of work related ill-health.
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® Make management commitment and leadership towards
occupational health, Safety and environmental protection
visible and distinct.

e Allocate funds and provide resources to achieve HSE goals.

e  Empowers all employees and sub-contractors not to start
work unless they believe it is safe to do so, and to stop the
work if they believe it has become unsafe.

e Impart education and trainings to employees to facilitate the

elimination of risk and Environmental impact and bring
them to ALARP level.

®  Meet or exceed HSE objectives and targets by adhering to
international and best practices pertaining to HSE.

e  Adapt a methodology to reduce the wastage in print media.

e Assign responsibility and ensure our employees are
accountable for HSE performance and reward them to

enhance the individual HSE Performance
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